BOARD'S PROPOSED 


AGREEMENT 

__ BETWEEN THE . 

\ Cx^fWJS fi n . O 

li(JAJ<U OJ'' EDtiCA'J’TON OE J/uMEE! 


AND THE 


JAMESBURG EDUCATION ASSOCI 



ARTICLE I 


RECOGNITION 


The Board hereby recognizes the Association as the 
exclusive and sole representative for collective 
negotiations concerning the terms and conditions of 
employment for al^ professionally certified personnel 
employed full time by the Board, including: 

a. Teachers 

b. Guidance Counselors 

c. Librarians 

d. School Nurses 

e. Psychologist 

but excluding; 

a. Supervisory and Administrative Executive Personnel 
■ b. Office and Clerical Personnel 
c‘. Maintenance and Operating Employees 

d. Non-Professional Personnel 

e. Directors 

f. Principals 

y. Vice Principals 

Unless otherwise indicated, the term “teacher" when used 
hereinafter in this Agreement, shall refer to all 
certified employees represented by the Association in 
the negotiating unit as auove defined, and reference to 
employees shall be deemed to include both the male and 


female. 



ARTICLE 3 


GRIEVANCE PROCEDURE 


P of i ni t i o n 

A grievance is defined as an alleged violation of a 
specific article or specific section of this Agreement, 

A grievance to be considered under this procedure must 
be initiated by the teacher(s) within five (5) school 
days of the occurrence or ovont leading to the grievunct‘. 
Purpose 

The purpose of this procedure is to secure, at the 
lowest possible level, equitable solutions to grievances, 
both (3artie£; agree that those proceedings will bo kept 
Lf»lormai and i;on I it.lt.‘j»Lal within the hoard uikI Association. 
Procdduro 

Level Ot \c _f' ££ nc! a I 

Grievances shall bo signed by the grievant(s) and sub¬ 
mitted to Liie principal or immediate supervisor on the 
form provided iii Appendix ’’D" of tills Agreement, The 
"Statenuint ol (irievanco" siiall name the teacher (s) 
involved, siiail state the facts giving rise to the 
grievance, siiai 1 identify i)y appropriate reference tlie 
specific articles and sections of this Agreement 
alleged to bo violated, sliall state the contention of 
the teacher(s) and of the Association with respect to 
these provisions, and shall indicate the specific relief 
requested. Within five (5) school days after receiving 
the grievance, the principal and/or immediate supervisor 



shail hold a hearing and within two [2) school days 
of the hearing conununicate his answer in writing to 
the grievant. 

Level Two ~ Superintendent 

If the gricvuncij is not xesolvoU at Level Ui»e, the 
grievant may, within five (5) school days of receipt 
of the principal’s answer, submit the grievance as 
submitted at l.eyol One to the Superintendent. Within 
seven (7) school days of receipt of the grievance, 
the Superintendent shall hold a hearing and within 
two (2) school days of the hearing shall give the 
grievant an answer in writing with reasons, 

Levc ‘ I_‘i' hrt ? e - Boa c d 

Within five (5) school days after receiving the 
decision of the Superintendent an appeal from the 
decision may be made to the board. The appeal shall 
be in writing and accompanied by a copy of the grievance 
form submitted at Levels One and Two, no later than 
thirty (30) calendar days after receiving the appeal, 
the board or a committee of the Board shall hold a hearing 
on Uio grievance at a spex^iai inec^liniL Within ten (10) sdKxjl days 
after the liearirMj ot: thirty (30) tjaifiidei ti.iys alter receipt of 
the grievance if no iiearing is held, the Board shall 
communicate its decision in writing to the grievant. 

The grievant may not present any material, allegation or 
renuidy that was not presented in l.c'Vtd iWo, 

Level Four - Arbitration 


Within fifteen (15) calendar days after receipt of the 



3:4,1 


3:4.2 

3:4.3 

3:4.4 


i : 4 . 5 


decision of the Board the Association may submit the 
grievance to arbitration under and in accordance with 
the Kules of the American Arbitration Association. 

Powers of the Arbitrator 

It shall bo the function of the arbitrator, and he 
shall be empowered except as nis powers are limited 
below, after due investigation, to make a decision 
in cases of alleged violation of the specific articles 
and sections of this Agreement. 

He shall have no power to add to, subtract from, disregard, 
alter, or modify any of the terms of this Agreement. 

Mo shall have no powcir to <>sLablish salary structures. 

He shall have no power to rule on any of the following; 

(a) Any matter for which a method or review is prescribed 
by NJSA iBA or NJAC 6 or any rule or regulation of 
the State Cornmiss ione'r of Education, or any matter 
which according to iaw Is either beyond the scope 

of iioarci authority or 1 imitod to action of the 
Uoard aiont'. 

(b) A complaint of a nontenured teacher which arises 
by reason of his/her not bein<j reemj^loyed. 

(c) A eoiiipiaint by any ceriitied |)tn sonnei occasioned 
by appointment to or lack of ajipoinLment to, 
retention in or lack of retention in any position 
for winch tenure is either not possible or not 
retju ill li. 

He shall liave no power to cViange any practice, policy, 
or rule of the Board nor to substitute his judgment for 
that of the Board concerning any such practice, policy. 
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3 : 4.7 


3 : 4.8 


i 


3:6 


3 : 7 


rule or any action taken thereunder. 

He shall have no power to decide any question which, 
under this Agreement, is within the responsibility of 
the Board to decide, in rendering decisions an 
arbitrator shall give due regard to the responsibility 
of the iJoarU and slial t so construe such responsibilities 
except as they may be specifically conditioned by this 
Agreement. 

In the event that a case is appealed to an arbitrator 
on which lie has no power to rule, it shall be referred 
h.u'i. lo Lhc j>.n i i»-.s willioul »lct;isi(>n or rccojiuncMKlal i (jn 
on i. I s mum; i i s . 

The fact that the grievanco lias been considered by the 
par.L-ies in tlie fnucoiilng steps of the grievance shall 
not constitute a waiver of juf i sdictional limitations 
upon the arbitrator in this Agreement. 

‘1‘ho arljilralof shall be umptiwcrcd lo hear grievances 
involving allegeii violation, api)jication or interpretation 
of specific seel tons or spc*criiie aiticies of this Contract. 
The decision of i lu arliitiator shall bi,* binding. 

The parties to the .ipiio i n t ment ol tlie following 

i>ormancnt arbitrators from which one will be selected 
to h<>ur iracli dtspulc': Juna:; Aaron;, iind John Pearce. 

The tecs and expenses of tiie arbitiutor shall be shared 
equally by I h*-‘ board and the' Assucjation. All other 
t‘xpenses shall inj liorne liy the parly incurring them, and 
neither party shall be responsible for the expenses of 
witnesses called by the other. 




3;10 


3;11 


3:12 
3: 12.1 

3:12.2 


3:12.3 


J:\2.4 


All meetings and hearings under this procedure shall 
not be. conducted in public and shall include only such 
parties in interest and their designated or selected 
representatives, heretofore referred to in this article, 
Jf, in the judgment of the Association, a grievance 
affects a group or class of teachers in more than one 
building, the Association may submit such grievance in 
writing to the Superintendent directly, in accordance 
with the procedure set forth above and the processing 
of such grievtance shall conunence at said level. The 
Association may process such a grievance through all 
levels of th(‘ grievance procedure. 

Time Limits 

Time IjjniLs (irovidcd in the Agre(‘ment may be extended by 
mutua.1 agreement when signed by the parties. 

Failure at any level of this procedure to communicate 
the decision on a grievance within the specified time 
limit shall permit the Association to lodcje an appeal 
at the next step of this procedure. 

Any grievance not advanced from one level to the next 
within tht» time limits of that level shall be deemed 
terminated by tlie answer at the previous level. 

Any grievance which has not been processed prior to the 
completion of the school year will continue open and 
will follow Che outlined levels during the sunmier months 
wilh school days becoming business office workdays. 
Saturdays, Sundays, and holidays during the summer 
vacation period will not be counted as school days. 
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Tog c hors' LetjaJ. Ricjhta 

Nothing contained within this grievance procedure shall 
deny to any teacher his rights under State and Federal 
Constitutions ana laws. 

No nontcnured Lt'achor may use the grievance procedure in 
any Wiiy lo •» d i .ic h.ii‘je i>r a di*e|yion l>y the hoar<l 

not to roniiw his contract. 

All I Ujeniiu - II t , ireeicl:;, ami eoiimiun i c«H (onn (U'nl-iiig wilh 
Mu- 11» iji'i ; I 1)*/ «jI .i tj i i •-v.uu** • >;hiill l*«* I i led in a tu-’| »in . 1 1 i ■ 
tji i.-vani'i- I I li- .iml nh.il I nid he? kept in the f>ersonal I i le 
oi any of the participants nor shall the file or any of 
thi^ eonti'iil.s th<Tf‘ln ho disclosed In any way to anyone 
on ( :; i 1 1 ( ‘ I lit ’ U ltoo I h i:; ( ( i . 

NoLhimj Ik‘Iv til o(jiilaiiU‘d slialL be construed as limiting 
tlie right of any teaclier having a complaint to discuss 
the nuittci i iituMiially with any appropriate member of the 
adm inis bra t i cjii and having the complaint adjusted provided 
the adjusLiiu-nl in not inconsistent with the terms of this 


AgrecmertL . 



ARTICLE 4 


RIGHTS OF THE PARTIES 

Pursuant to Chapter 123, Public Laws 1974, public 
employees includeci in the negotiating unit have, and 
shall be protected in the exercise of, the right, freely 
and without fear of penalty or reprisal, to form, join, 
and assist any employee organization in its legal 
activities or refrain from any such activity. 

The Board of Education, subject only to the language of 
Chapter 123, Public Laws 1974, and this Agreement reserves 
to itscjlf full jurisdiction and authority over matters of 
policy and retains the right in accordance with applicable 
laws and regulations (a) to direct employees of the 
scliboi ditjli i-Ci, (b) to hire, promote, transfer, assign, 
and retain einployoos in position within the school district 
and to suspend, demote, discharge, or take other disciplin¬ 
ary action against employees, (c) to relieve employees 
from Uulie.s Intruusn• of lack ol work, or tor other legiti¬ 
mate reasons, (d) to maintain the efficiency of the 
school district operations entrusted to them, (e) to 
determine the? metViods, means and personnel by which such 
operation are to be conducted; and (f) to take whatever 
actions might be necessary to carry out the mission of 
the school district in situations of emergency. Where 
policies htivi* bc:en or shall bo adopted by the Board of 
Education in any or all of these areas, questions and 
issues arising thereunder shall be subject to the grievance 
procedure. 



Representatives of the Association shall be permitted tOv 
transact official Association business on school 
property at all reasonable times provided that this shall 
not interfere with or interrupt normal school operations 
and that approval has boon tjranted by the appropriate 
administrator, provided said approval is not withheld 
unreasonably. 

The Association or its representatives shall have the 
right to use school buildings, at all reasonable hours 
lor official pujposos# providi‘d approval has been granted 
by the appropriate administrator, which approval shall 
I )i d I M ' w i I I il H' 1 d II 1 1 ( i k.' ;c>i Kii > I y . 

Tile Association shall Jiave, in each school building, the 
exclusive use or a bulletin board in each faculty lounge 
for the posting of meeting announcements, workshops, job 
opi>or tun i t i<‘S , NJHA material or other material approved 
by the buiUling administrator. The Association shall 
also bo assigned adequate space on a bulletin board in 
the central office for Association meeting notices 
provided copies are presented for posting to the appro¬ 
priate administrator. When an administrator requests a 
copy of the material to be posted the administrator will 


roproducu the copy. 




ARTICLE 7 

TEACHER EMPLOYMENT 



7:1 


7: 


7:3 


7:4 


Teachers with previous experience in the Jamesburg School 
Uistrict and who wore on tenure at the time of their 
leaving shall, upon returning to the system, receive full 
crctUt on the salary schedule for all teaching experience 
ruguireU by Llie Peace Corps, Vista, or National Teacher 
Training Corps, providotl tnoy return no later than the 
beginning oL‘ the school year following their release 
from service. 

Ti.*ai;lu‘rs .shall ln' nulil'itMl of Lhoir contract status for 
llu- •‘inniing y‘*ai l)y (In* Siiptn'i ntendunl: no later than 
April 30. Teachers will notify the Board of their intent 
to rcturn/not return within fifteen (15) calendar days 
after receiving ihcir notifIcaLion of contract status. 
Previously accumulated unused sick leave days will be 
restored to all teachers upon return at the expiration of 
a Board approved leave of absence. 

On or before December I, each employee must advise the 
Suporintondt'iU of the anticipated completion of a Masters 
Degree or any other change leading to horizontal movement 
for tile following year. In order to receive credit for 
advan-'txl professional preparation, official transcripts 
and records must be presented to the Superintendent for 
approval and ..^valuation prior to July 1 for twelve (12) 
month employees and September 1 for ten (10) month 
employees. 



ARTICLE 8 



8:1 

8:3.1 

8 : 1.2 


SA LARtE.g 

The salaries of all teachers covered by this Agreement 
an.* not forlfi in A w3iich is attached hereto and 

made a part hereof. 

Teachers ompXoyod on a twelve-month basis or on a ten- 
monMi sh.ill j>u paid siwul-roonthly for the term of 

llie*) r eon. 

Salary checks are due prior to the close of school on 
the fonrbt^t>nth (34th) and thirtieth (30th) of each month, 


fxi'i’pi Hnii Iivk:U(’I‘{ tiiay riHjfivt* tiioir final check on 
the last working day in June provided the teacher has 
fulfilled all professional responsibilities required by 


the Administration. 


8:1.3 


When a pay day falls on or during a school holiday or 


ed on the last previous 
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8:5 
a : . J 


8:5.2 


8 ; 5.3 




8:5.4 


of their desire to have this deduction prior to 
Septemb.er I ot each school year. The decision of a 
teacher to have a deduction is final and cannot be 
changed tjuriiuj the school year. 

The Asaociatlon sluill ladoainify, defend, and save the 
Board harmless from any and all claims arising as a 
result of deductions made upon proper authorization once 
tlut monios have bcKin transmitted by the school district 
Lu the above Uosignated agency(ies). 

Conversion of Unused Sick Leave at Retirement 
Any teacher leaving been in the employ of the school 
dj LiLr ict Cor tc*u (10) or more years, who submits to the 
Superintendent of Schools a written statement of intention 
to retire, in accordance with the requirements of the 
Teachers Pension and Annuity Fund, shall be eligible for 
a special rotirement allowance, provided six (6) months' 
notice, of such intention to retire is given to the 
Superinfendont, 

The retiioiucnt allowance shall be paid as a lump sum 
payment at the time the teacher receives his last pay 
check. 

The retirement allowance shall be computed at the rate 
of one (1) day's pay for every two (2) days of accumulated 
unused sick leave to the teacher's credit at the time of 
the announced contemplated retirement times the then 
current substitute rate of pay. 

The retirement allowance shall not exceed one thousand 
five hundred dollars ($1,500) per teacher. 




ARTICLE 9 


TEACHER ASSIGNMENTS 



Ash iyiuuc'iit shall bo ma4e at the discretion of the 
Administration« and within the area of teacher competency 
lojchiatj cortificate or fhoir major or minor field of 
study except for good cause. 

Insofar as possible, all teachers shall be given tenta¬ 
tive written notice of their class, subject, and building 
assignment for the forthcoming year by June 15. In the 
event a change in teaching assignments takes place after 
th<‘ school your, Lt 2 acht*rs will be notified within one 
week of such changes by mail at their last known address. 
Schedules of teachers who are assigned to more than one 
school will be arranged so that no teacher shall be 
required to engage in an unreasonable amount of inter¬ 
school travel. Such teachers shall be notified of any 
changes in their schedule within one (1) week of such 
changes; by inu i 1 at their last known address. Such 
teaciters will receiyn twenty (20C) cents per mile for 
travel required between schools or for travel required 
by the Hoard outside the school district. 

Two (2) teachers per building per day may be assigned 
to morning playground duty. The assignments will be made 
from a rotating duty roster and will be without compensa¬ 


tion. 


ARTICLE 12 


*J‘EAC1IER EVALUATIONS 

All non-tenured teachers shall be evaluated at least 
three (3j times per year and all other teachers at 
least twice per year, Observation for the purpose 
of evaluation by supervisory personnel (principals, 
supervisors, department chairpersons, etc.) shall 
include a follow-up conference with the teacher- 
All teachers shall have a right to a copy of all 
evaluation reports prior to their entry into the 
teacher's personnel file. A teacher shall be required 
to sign such reports, but this signing does not 
indicate agreement with such evaluation. In the 
event the teacher refuses to sign the evaluation report 
his supervisor will so note this on the report and 
enter it into the teacher's file. The evaluation 
report shall be given to the teacher not later than 
twenty-four (24) jiours before the conference. A 
teacher may file an addendum to the evaluation report 
within ten (It)) working days after receiving said 
report. 

All teachers shall be entitled to a copy of any 
derogatory material prior to its placement into the 
teacher's personnel file. The teacher may file an 
answer to any derogatory material and have the written 
answer placed in the file within ten (10) working days 
of receipt of a copy of the derogatory material. The 


teacher shall sign the :^ile copy to indicate receipt. 
Any copiplaints regarding a teacher made to any member 
of the administration by any parent, student or other 
person shall be promptly investigated and called to 
the attention of the teacher. The teacher shall be 
given an opportunity to respond to and/or rebut any 
^uch complaint which# after investigation, is being 
considered for inclusion in the teacher's personnel 



14;1 


14:2 


14:3 


ARTICLE 14 
SICK LEAVE 


Tedctiers shall he allowed ten (10) days sick leave per 
^ sny teacher requires in any school year, less 

than this specified number of days of sick leave with 
pay allowedr ali days of such leave not utilized that 
year shall be accumulative to be used for additional 
S|ck leave in subsequent years. 

Absence ftom school for illness in excess of authorized 
day^ vlilX be deducted from salary in the amount of 
l/200th of a teacher*s salary, 

fhe Board and Association agree that all statutes 
relative to sick leave as contained in Title 18A are 
incorporated into this Agreement and shall apply to all 
members of the unit defined. 

Teachers hired after the start of the school year shall 
receive one (1) sick leave day per month worked. 


14:4 


ARTICLE 17 


PROFESSIONAL-DEVELOPMENT AND EDUCATIONAL IMPROVEMENT 



1751 


17:2 


17:3 


17:4 


17:5 


T^acher^ will be paid up to three hundred and fifty 
dollars ($350*00) per ecjiool year tor tuition and 
registx'ation fe^s for graduate level courses which are 
flppfoye^ il> advance by the Superintendent. Reimbursement 
shall be tor courses completed between July 1 and 
June 30* Teachers shall potify the Board Secretary of 
course completiop withih three (3) days of completion. 
Course^ taken must be those that will add to the 
effectiveness of instruction as determined by the 
Superintendent. 

For all returning teachers: coursfjs completed between 
July X and August 31 of the current school year will 
be paid in October; courses completed between September 1 
and January 31 will be paid in March of that year; 
courses completed between February 1 and June 30 will be 
paid in September of the following school year. 

Payments will be made upon submission to the Superintendent 
of any official transcript of the course and a receipt of 
payment for the course. Payments will be made only to 
teachers who are returning to the school system. New 
teachersf whose employment begins September 1 of the 
school year, are not eligible for such payment. 

In-service programs and training seminars which the Board 
reguires the teacher to attend will be paid for (tuition 
and fees) by the Board. 


ARTICLE 19 


19;X 


19:2 


19:3 


INSURANCE PROTECTION 

The lioar^^grees to pay under the present insurance 
coverage 100% of the cost of the family plan under 
the program for 1976-77 school year. 

Effective January 1, 1902, the Board will provide 
dental insurance coverage for each employee at a cost 
not to exceed $6*60 employee per month. 

ISffective January 1, 1983f the Board will provide 
prescription insurance coverage for each employee at 
a cost not to exceed ^4*62 per employee per month. 


ARTICLE 21 




TEACHING HOURS AND TEACHING LOAD 



21:1 


21:2 




21:3 


21:4 




21:5 


Teachers shall indicate their presence for duty for each 
school day by signiug-in/signing-out in accordance with 
the method proscribed by the Board. 

The total in-school work day for teachers shall include 
a duty-free lunch period. Teachers may leave the building 
without reguesting permission during their scheduled 
duty-frao lunch periods provided they sign-in/sign-out 
as directed by the building principal. All teachers shall 
be in their assigned classroom not later than five (5) 
minutes prior to the end of the student lunch period. 
Regular teachers who volunteer may be used as substitutes 
during their non-teaching time. In the absence of 
volunteers, a teacher may be assigned to serve as a 
substitute. Volunteers and assigned teachers working 
under the provisions of this section, shall be reimbursed 
at the rate of seven dollars ($7.00) per period. To the 
extent that it is possible, the assignment of teachers 
under this provision shall be distributed as equitably 
as possible. 

The daily teacher load for seventh and eighth grade 
teachers shall not exceed six (6) assigned periods and 
one (1) planning period# or the equivalent of six (6) 
assigned periods and one (1) planning period. 

The weekly teaching schedule for elementary grade teachers 
who are assigned to self-contained classrooms shall include 
two (2) planning periods. 


21;6 


21 : 6.1 


21 : 6.2 


21:6.3 


21;6.4 


21:7 


21:8 


Teachers may be required to remain after the end of the 
regular school day for the purpose of attending faculty 
or other professional meetings. 

Such meetings may not be called for Fridays or for any 
day immediately preceding any school holiday, except in 
cases of emergency. 

To the extent that it is possible, the notice of any 
meeting shall be given to the teachers involved at least 
five (5) days prior to the meeting. 

To the extent that it is possible, the agenda for such 
meetings shall be given to the teachers at least three (3> 
days prior to the meeting. 

Teachers shall have the opportunity to suggest items for 
the agenda. Such suggestions must be submitted no later 
than the same day that notice of the meeting is given 
before they can be included on the agenda. 

Teachers shall be permitted to leave fifteen (lb) minutes 
after the close of the school day, except in cases of 
emergency, unless meetings are scheduled in accordance 
with the provisions of Section 21:6 above. Teachers will 
be required to remain until their normal departure time 
on early student dismissal days tor in-service training, 
workshops, or school related activities except on early 
dismissal days preceding holidays. 

on Fridays and/or days preceding holidays or vacations, 
teachers* day shall end at the close of the school day. 


ARTICLE 24 




REPRESENTATION FEE 





24;I 

24:2 


r^. 


24:3 


The provisions of this Article shall become effective 
on September 1, 19y2. 

The Association shali-, on or before September 30, deliver 
to the Board a written statement containing the following: 
(a.) A statement that the Association has determined 
the amount of representation fee in accordance 
with the formulated requirements of N.J.S.A. 
34:13A-5.4. 

(b.) A statement that the Association has established 
a "demand and return system" in accordance with 
the requirements of N.J.S.A, 34:13A"5.4. 

(c.) . A statement establishing the amount of yearly 

representation fees to be deducted from the salaries 
of each non-member. Such representation fee shall 
not exceed eighty-five percent (85^) of the regular 
membership dues« fees and assessments. 

(d.) A list of all teachers who have failed to arrange 
for and become members of the Association and a 
request that the representation fee of such non¬ 
members be deducted in accordance with the Agreement. 
Beginning with the first full pay period in November, 
the Board will commence deductions from salaries of such 
non-members as defined in subsection l(a.) above in 
accordance with Section 4, below of the full amount of 
the representation fee and will promptly,transmit the 
amount so deducted to the Association. 


y. 


24:4 




24:5 




24:6 


Payroll Deduction Schedule 
The boarti will 4educt the representation fee, in equal 
installments^ as nearly as possible, from the paychecks 
paid to each employee on the aforesaid list, during the 
remainder of the membership year in question. The 
deductions will begin with the first paychecks: 

(a.) in November; or 

ib.) thirty (30) days after the employee begins his/her 
employment in a bargaining unit position, unless 
the employee previously served in a bargaining unit 
position or was on layoff, in which event, the 
deductions will begin with the first paycheck paid 
ten (10) days after the resumption of the employee's 
employment in a bargaining unit position, whichever 
is later. The mechanics for deduction of represen¬ 
tation fees and the transmission of such fees due 
to the Association, as nearly as possible, shall be 
the same as those used for the deduction of regular 
membership to the Association. 

On or about the last day of each month, beginning with 
the month this Agreement becomes effective, the Board 
will submit to the Association, a list of all employees 
who began their employment in a bargaining unit position 
during the proceeding thirty (30) day period. The list 
will include names, job titles, and dates of employment 
for all such employees. 

The Association hereby agrees to indtannify, defend, and 
save harmless the Board ftom any claim, suit, or action 






of any nature whatsoever which may be brought at law or 
equity, or before any administrative agency with regard 
to or arising from the deduction from the salaries of 
any employee of any sum of money as a representation 
fee under the provisions of this Agreement provided the 
Board h^s fully complied with the requirements contained 
herein. In addition, the Board shall be required to 
make available any and all public records necessary for 
such defense* 


ARTICLE 25 


DURATION OF AGREEMENT 

25; 1 *ria> financial |>rQviidions ot the Agreement shall he 

> 

etfective as of July 1# 1981, and the language provisions 
shall be effective as of November 3^ 1981« and all 
provisions shall continue in effect until June 30# 1983# 
subject to the Association’s right to negotiate oVer a 
successor agreement as provided by Chapter 123, Public 
Laws 1974* This Agreement e^all not be extended orally 
and it is expressly understood that it shall expire on 
the date indicated. 

25:2 In witness thereof the parties hereto have caused this 

Agreement to be signed by their respective presidents, 
attested by their respective secretaries, and their 

corporate seals to be placed hereon# this __ day 

of _, 1982- 

JAMESBURG EDUCATION ASSOCIATION; JAMESiJURG BOARD OF EDUCATION; 


President 


President 


Secretary 


Secretary 



SCHEDULE B 


* 

1981-1982 

1982-1983 

Atten<3ance 

$400.00 

$450.00 

Lunch Aide 

$4.00 

$4.50 

Hand 

$800.00 

$900.00 

After-School Activities 

$800.00 

$900.00 

Cheerleader 



Soccer 

$700.00 

$800.00 

Safety Patrol 

$400.00 

$450.00 

Seasonal Inttamurals 

$500.00 

$550.00 


